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Information Sheet for Shropshire Care Home Project
Questionnaire

You are invited to take part in a research project being run by the Staffordshire/Stoke on Trent/Shropshire/Telford & Wrekin Lifelong Learning Network. 

This project has received Ethics Committee approval from Staffordshire University. Additionally, a Midlands Research Governance Application was made and this was successful.
You have been invited to participate because you are involved with the Shropshire Care Home sector, either as a member of staff, employer, user/carer or education provider. 

Before you decide it is important for you to understand why the research is being done and what it will involve.  Please take time to read the following information carefully. 

This project aims to explore learning and development in the Shropshire Care Home Sector. The overall research question is:

What are the challenges, barriers, opportunities and successes both internally and externally which influence learning and development in Shropshire nursing and residential homes?
This has been subdivided into a number of questions:
1. What learning and development is currently available and is there anything more staff want eg what courses are available, what courses have staff accessed, what courses would they like to access, would study skills courses help? 
2. Has any learning and development has made a difference to the service and what could make a difference in the future? 
3. What is the impact of learning and development on career pathways?
4. What is the potential for improved work based employer led learning into and through Higher Education eg Foundation degrees, e learning, action learning and multi professional learning within Shropshire nursing and residential care homes?

5. How can employer engagement in learning and development be promoted?
6. How can this sector can start to understand and realise Leitch Review recommendations?

These questions will be answered through a series of focus groups, interviews and a questionnaire study.

A literature review will explore learning and development in nursing and residential care homes nationally.

There are no apparent risks to being involved in this research. The data will benefit the care home sector as it will be used to make recommendations around learning and development for staff.

The project will involve you being involved in a questionnaire study. 

If you would prefer not to be involved in this study please ignore this request. If you would like to take part, please complete the informed consent form; retaining a copy for yourself and returning a copy to the researcher.
In case of complaint, please contact the Dean of Students and Academic Registrar at Staffordshire University:

Francesca Francis

01782 294960

f.francis@staffs.ac.uk
If you have any questions, please don’t hesitate to contact us:

Amelia Rout

Staffordshire, Stoke-on-Trent, Shropshire, Telford & Wrekin LLN

c/o Staffordshire University Beaconside Campus

Room C306, 3rd Floor Beacon Building

Stafford

ST18 0AD

Tel: 01785 353817

Email: a.c.rout@staffs.ac.uk
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Information Sheet for Shropshire Care Home Project

Interview

You are invited to take part in a research project being run by the Staffordshire/Stoke on Trent/Shropshire/Telford & Wrekin Lifelong Learning Network. 

This project has received Ethics Committee approval from Staffordshire University. Additionally, a Midlands Research Governance Application was made and this was successful.
You have been invited to participate because you are involved with the Shropshire Care Home sector, either as a member of staff, employer, user/carer or education provider. 

Before you decide it is important for you to understand why the research is being done and what it will involve.  Please take time to read the following information carefully. 

This project aims to explore learning and development in the Shropshire Care Home Sector. The overall research question is:

What are the challenges, barriers, opportunities and successes both internally and externally which influence learning and development in Shropshire nursing and residential homes?

This has been subdivided into a number of questions:

1. What learning and development is currently available and is there anything more staff want eg what courses are available, what courses have staff accessed, what courses would they like to access, would study skills courses help? 
2. Has any learning and development has made a difference to the service and what could make a difference in the future? 
3. What is the impact of learning and development on career pathways?
4. What is the potential for improved work based employer led learning into and through Higher Education eg Foundation degrees, e learning, action learning and multi professional learning within Shropshire nursing and residential care homes?

5. How can employer engagement in learning and development be promoted?
6. How can this sector can start to understand and realise Leitch Review recommendations?
These questions will be answered through a series of focus groups, interviews and a questionnaire study.

A literature review will explore learning and development in nursing and residential care homes nationally.

There are no apparent risks to being involved in this research. The data will benefit the care home sector as it will be used to make recommendations around learning and development for staff.

The project will involve you being interviewed. The interview will be carried out over the telephone and will take approximately half an hour.
If you would prefer not to be involved in this study please ignore this request. If you would like to take part, please complete the informed consent form; retaining a copy for yourself and returning a copy to the researcher.
In case of complaint, please contact the Dean of Students and Academic Registrar at Staffordshire University:

Francesca Francis

01782 294960

f.francis@staffs.ac.uk
If you have any questions, please don’t hesitate to contact us:

Amelia Rout

Staffordshire, Stoke-on-Trent, Shropshire, Telford & Wrekin LLN

c/o Staffordshire University Beaconside Campus

Room C306, 3rd Floor Beacon Building

Stafford

ST18 0AD

Tel: 01785 353817

Email: a.c.rout@staffs.ac.uk
Appendix 2 Informed Consent Forms
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Informed Consent for Shropshire Care Home Project

Questionnaire
I confirm that:

· I have read and understood the information sheet, and have had an opportunity to ask questions. 
· I understand that my involvement is voluntary and that I have the right to withdraw at any time without providing reasons and without my rights being affected. 
· I understand that I can omit any questions that I prefer not to answer. 
· I understand that the information I provide will be treated with full confidentiality and that, if published, it will not be identifiable as mine. 
· I understand that the information I provide may be looked at by the researchers involved in this project. 
· I agree to be involved in this study.

If you would be happy to participate in this research, please sign both copies of this slip, and return one to the researcher. You should keep the other copy for your records.

I give permission for anonymised quotes to be used in research publications about this project.

Yes/No (please delete as appropriate)
 

I give permission for anonymised quotes to be for marketing purposes e.g. LLN website or newsletter.

Yes/No (please delete as appropriate)

Name:

E-mail:

Phone number (daytime):
Phone number (mobile):
Signed…………………………………………………………………….............
Date………………………………………….

Should you have any queries regarding participation in this research, at any time, or if you would like a copy of the research report, please do not hesitate to contact us. 
Amelia Rout, Staffordshire, Stoke-on-Trent, Shropshire, Telford & Wrekin LLN

c/o Staffordshire University Beaconside Campus

Room C306, 3rd Floor Beacon Building, Stafford, ST18 0AD, Tel: 01785 353817, Email: a.c.rout@staffs.ac.uk
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Informed Consent for Shropshire Care Home Project

Interview
I confirm that:

· I have read and understood the information sheet, and have had an opportunity to ask questions. 
· I understand that my involvement is voluntary and that I have the right to withdraw at any time without providing reasons and without my rights being affected. 
· I understand that I can omit any questions that I prefer not to answer. 
· I understand that my contribution will be tape recorded. 
· I understand that the information I provide will be treated with full confidentiality and that, if published, it will not be identifiable as mine. 
· I understand that the information I provide may be looked at by the researchers involved in this project. 
· I agree to be involved in this study.

If you would be happy to participate in this research, please sign both copies of this slip, and return one to the researcher. You should keep the other copy for your records.

I give permission for anonymised quotes to be used in research publications about this project.

Yes/No (please delete as appropriate)
 

I give permission for anonymised quotes to be for marketing purposes e.g. LLN website or newsletter.

Yes/No (please delete as appropriate)

Name:

E-mail:

Phone number (daytime):
Phone number (mobile):
Signed…………………………………………………………………….............
Date………………………………………….

Should you have any queries regarding participation in this research, at any time, or if you would like a copy of the research report, please do not hesitate to contact us. 
Amelia Rout, Staffordshire, Stoke-on-Trent, Shropshire, Telford & Wrekin LLN

c/o Staffordshire University Beaconside Campus

Room C306, 3rd Floor Beacon Building, Stafford, ST18 0AD, Tel: 01785 353817, Email: a.c.rout@staffs.ac.uk
Appendix 3 Letter to Homes

<<Date>>
Dear <<Name>>
Re: Shropshire Care Home Project Invitation Letter
You are invited to take part in a research project being run by the Staffordshire/Stoke on Trent/Shropshire/Telford & Wrekin Lifelong Learning Network. 

This project has received Ethics Committee approval from Staffordshire University. Additionally, a Midlands Research Governance Application was made and this was successful.
Before you decide it is important for you to understand why the research is being done and what it will involve.  Please take time to read the following information carefully. 

This project aims to explore learning and development in the Shropshire care home sector. The overall research question is:

What are the challenges, barriers, opportunities and successes both internally and externally which influence learning and development in Shropshire nursing and residential homes including retention and progression?

This has been subdivided into a number of questions:

1. What learning and development is currently available and is there anything more staff want eg what courses are available, what courses have staff accessed, what courses would they like to access, would study skills courses help? 

2. What learning and development has made a difference to the service and what could make a difference in the future? 

3. What is the impact of learning and development on career pathways?

4. What is the potential for improved work based employer led learning into and through Higher Education eg Foundation degrees, e learning, action learning and multi professional learning within Shropshire nursing and residential care homes?
5. How can employer engagement in learning and development be promoted?

6. How this sector can start to understand and realise Leitch Review recommendations?

These questions will be answered through a series of focus groups/interviews and a questionnaire study.

A literature review will explore learning and development in nursing and residential care homes nationally.

There are no apparent risks to being involved in this research. The data will benefit the care home sector as it will be used to make recommendations around relevant learning and development for staff.
The purpose of this letter is to ask for your agreement for your home to be involved in the study. If you agree to be involved your involvement will include:

· Staff questionnaires which will be given to your staff.

· A focus group/interview with owners/managers.

· A focus group/interview with staff (including voluntary staff).

· A focus group/interview with users and carers.
All focus groups and interviews will be carried out at the home or at another local location.

If you would prefer not to be involved in this study please ignore this request. If you would like to take part, please complete the enclosed form, retaining a copy for yourself and returning a copy to the researcher in the freepost envelope provided.
Once we receive your agreement a researcher will contact you to organise a convenient time to visit the home to gain the informed consent of participants, give out questionnaires and organise focus groups and interviews.

Informed consent will be gained from all participants prior to any research taking place.

Should you have any queries regarding participation in this research, at any time, or if you would like a copy of the research report, please do not hesitate to contact us. 

Yours sincerely,
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Amelia Rout

Research Officer

Staffordshire, Stoke-on-Trent, Shropshire, Telford & Wrekin LLN

c/o Staffordshire University Beaconside Campus

Room C306, 3rd Floor Beacon Building

Stafford

ST18 0AD

Tel: 01785 353817

Email: a.c.rout@staffs.ac.uk
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Agreement to be Involved in the Shropshire Care Home Project

I have read and understood the invitation letter, and have had an opportunity to ask questions. I understand that the involvement of this home is voluntary and that we have the right to withdraw at any time without providing reasons and without my rights being affected. I understand that we can omit any questions that we prefer not to answer. We understand that the information I provide will treated with full confidentiality and that, if published, it will not be identifiable as ours. We understand that information I provide may be looked at by the researchers involved in this project. We agree to be involved in this study.

If you would be happy to participate in this research, please sign both copies of this slip, and return one to the researcher in the freepost envelope provided. You should keep the other copy for your records.

Signed.............................................................
Date................................................................

Job Title...........................................................

Address...........................................................

......................................................................

.......................................................................

Phone number....................................................

E-mail address....................................................
Appendix 4 Staff Questionnaire
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Staff questionnaire

Thank you for agreeing to complete this questionnaire.  It forms part of the research project being run by the Staffordshire/Stoke on Trent/Shropshire/Telford & Wrekin Lifelong Learning Network in collaboration with Shropshire Partners in Care, the overall aim of which is to evaluate learning and development in the Shropshire Care Home sector.

If you have attended an educational, skills, development or training course or any other type of learning experience, please complete the following section, if not, please proceed to question 24.

For the following statements and questions, please think about the most recent educational, skills, development or training course or any other type of learning experience you have attended, for example, college course, university course, course run by a private training provider or in house course. 

1. Please state the name of the course:

 …………………………………………………………………………………………

2. When did you complete the course?

…………………………………………………………………………………………

3. How did you find out about the course?

…………………………………………………………………………………………

4. If relevant, what qualification did the course lead to?

…………………………………………………………………………………………

5. Did you have to pay fees for the course? Yes/No

6. If not, who paid the fees?

…………………………………………………………………………………………

7. Did you get time off to do the course? Yes/No
8. If relevant, what was the most useful aspect of the assessment?

………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………

9. If relevant, how could the assessment process be improved?

………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………

10. Where was the course held (for example in the workplace, sessions with your training provider, in a college or university)?

………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………

11. If appropriate, was the opportunity available for you to request any special needs/requirements prior to commencement of the course? Yes/No

12. If so were these needs met sufficiently? Yes/No

13. If not, how could this be improved?

………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………

14. The course was relevant to my practice

Strongly disagree
1
2
3
4
5
Strongly agree

15. The course has enhanced my practice

Strongly disagree
1
2
3
4
5
Strongly agree

If yes, in what way, and if not, why not?

………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………

16. What was the main thing you learnt from the course?

………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………

17. How did you apply the learning to the workplace?

………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………
18. Do you feel this course had an impact on the way your career has progressed? Yes/No

If yes, in what way and if not, why not?

 ………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………

19. Do you feel the course has had an impact in any other way? Yes/No

If yes, in what way?
………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………

20. What was the most useful aspect of the course?

………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………

21. Is there anything else you would have liked the course to have covered?

………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………

22. Would you recommend the course to other learners?  Yes/No

If no, why not?

………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………

23. Are there any other courses that you have attended in the last five years?  Yes/No

If yes, what courses?

………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………

24. Are there any courses that you would like to attend? Yes/No

If yes, what courses?

 ………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………
25. Would you consider distance learning (eg receiving information and tutoring by e-mail)?  Yes/No

If not, why not?

………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………

26. Have you ever been involved in any AimHigher activities (for example a campus visit, Learning Mentor Support, Higher Education Choose a Real Deal (HE CARD))? Yes/No

If yes, what activities?

 ………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………

27. Is there anything that stops you from undertaking learning in the future?

……………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………… 

28. If you have not completed a higher education course, have you considered applying to university? Yes/No

If so, what sort of course are you considering?

………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………

29. If not, what are your reasons for not continuing to Higher Education?

………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………
30. Please state your age:

31. Please state your gender:

32. Please state your ethnicity:

33. Please state the city/town/village that you work in:

34. Please state your job title:

35. If relevant, please state your professional qualifications:

………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………

36. Any further comments?

………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………

If you have any questions, please don’t hesitate to contact us:

Amelia Rout

Staffordshire, Stoke-on-Trent, Shropshire, Telford & Wrekin LLN

c/o Staffordshire University Beaconside Campus

Room C306, 3rd Floor Beacon Building

Stafford

ST18 0AD

Tel: 01785 353817

Email: a.c.rout@staffs.ac.uk
We are hoping to run a focus group to build on the results of the questionnaires. If you would be willing to participate, please provide your contact details so we can invite you to the focus group.
Name:

E-mail:

Phone number:
E-mail address
Appendix 5 Employer Interview Schedule
Employer interview schedule 

Checklist:


· Tape recorder and tapes/microphones/batteries

· Refreshments on arrival

· Clock

· Informed consent

· Bullet points from Leitch review

Introduction:

· ‘Icebreaker’ –introduction of researcher and project. 

· Format – Why we are here. Value of contributions. Agreement to tape recording.  Stress anonymity. When we expect to finish. 

Topics for discussion

Theme 1.


Explore: 
What learning and development has been accessed by staff?




Positive




Negative

Theme 2.

Explore: 
Has any of the learning and development accessed made a difference to the service provided?




In what way?


Theme 3.

Explore: 
Has any of the learning and development accessed made a difference career pathways?




In what way?


Theme 4.


Explore: 
Are there any plans for staff to access more learning and development?




Do staff have a written training plan?




Is there any specific learning and development that is needed?




Will this make a difference to the service provided?




Will it make a difference to career pathways?

What do you see as your priorities as an employer?

Theme 5.

Explore:
Are there any barriers to learning and development?

eg Time, funding, staff motivation/self-belief, lack of study skills, staff work constraints, distance to travel to course, timing of course, course fitting in with family and lifestyle, concern around staff attrition, tension between policy driving towards improved skills and HE and the care sectors unwillingness to engage beyond statutory skills
Theme 6.

Explore: 
Are any developments in place aiming to realise government targets 


eg engaging vocational learners with higher education, reducing skills deficits.

Theme 7.

Explore:
How can we improve work based employer led learning into and through Higher Education?


eg Foundation degrees, e learning, action learning and multi professional learning, flexible approach.
Theme 8. 

Explore: 
How can we involve more employers in developing and promoting learning and development 


eg improved links with colleges and universities, skills analysis/succession planning?
Theme 9. 

Explore:
How will the personalisation agenda effect learning and development?




How will learning and development strategies change?
Theme 10.
Explore: 
What can the LLN do to help staff engage with higher skills courses (level 4 and above)




eg with would be the most useful curriculum?

Close Discussion
· Summarise main points, ask if there are any questions, thank participants for their contributions.

Appendix 6 Staff Interview Schedule
Staff interview schedule 

Checklist:


· Tape recorder and tapes /microphones / batteries

· Refreshments on arrival

· Clock

· Informed consent

Introduction:

· ‘Icebreaker’ –introduction of researcher and project. 

· Format – Why we are here. Value of contributions. Agreement to tape recording. Stress anonymity. When we expect to finish. 

Topics for discussion

Theme 1.


Explore: 
What learning and development have you accessed?




Positive




Negative

Theme 2.

Explore: 
Has any of the learning and development accessed made a difference to the service provided?




In what way?


Theme 3.

Explore: 
Has any of the learning and development accessed made a difference career pathways?




In what way?


Theme 4.


Explore: 
Are there any plans for you to access more learning and development?




Do you have a written training plan?




Is there any specific learning and development that is needed?




Will this make a difference to the service provided?




Will it make a difference to career pathways?

What do you see as your priorities (personal and professional development) as a member of staff?

Theme 5.

Explore:
Are there any barriers to learning and development?

eg Time, funding, staff motivation/self-belief, lack of study skills, staff work constraints, distance to travel to course, timing of course, course fitting in with family and lifestyle
Theme 6.
Explore: 
What can the LLN do to help staff engage with higher skills courses (level 4 and above)




eg with would be the most useful curriculum?

Theme 7. 

Explore:
How will the personalisation agenda effect learning and development?




How will learning and development strategies change?
Close Discussion

· Summarise main points, ask if there are any questions, thank participants for their contributions.
Appendix 7 Carer Interview Schedule
Carer interview schedule 

Checklist:


· Tape recorder and tapes /microphones / batteries

· Refreshments on arrival

· Clock

· Informed consent

Introduction:

· ‘Icebreaker’ –introduction of researcher and project. 

· Format – Why we are here. Value of contributions. Agreement to tape recording. Stress anonymity. When we expect to finish. 

Topics for discussion

Theme 1.

Explore: 
Are you aware of any learning and development that staff access? 



Has any of the learning and development accessed by staff made a difference to the service provided?


What staff learning and development do users and carers feel has benefited them?

Theme 2.


Explore: 
Is there any learning and development that staff could access that would make a difference to the service provided?


What staff learning and development do users and carers feel could benefit them.

If you could identify future training and development for staff to make a difference to the services provided what would they be?
Theme 3. 

Explore:
How will the personalisation agenda effect learning and development?


How will learning and development strategies change?

Close Discussion

· Summarise main points, ask if there are any questions, thank participant for their contributions.

Appendix 8 Training Provider Interview Schedule
Training provider interview schedule 
Checklist:


· Tape recorder and tapes /microphones / batteries

· Refreshments on arrival

· Clock

· Informed consent

· Bullet points from Leitch review

Introduction:

· ‘Icebreaker’ –introduction of researcher and project. 

· Format – Why we are here. Value of contributions. Agreement to tape recording. Stress anonymity. When we expect to finish. 

Topics for discussion

Theme 1.


Explore: 
What learning and development have you provided?




Positive




Negative

Theme 2.

Explore: 
Has any of the learning and development accessed made a difference to the service provided?




In what way?


Theme 3.

Explore: 
Has any of the learning and development provided made a difference to career pathways?




In what way?


Theme 4.


Explore: 
Are there any plans to provide more learning and development?




Do staff have a written training plan?




Is there any specific learning and development that is needed?




Will this make a difference to the service provided?




Will it make a difference to career pathways?

What do you see as your priorities as a trainer?

Theme 5.

Explore:
Are there any barriers to learning and development?

eg Time, funding, staff motivation/self-belief, lack of study skills, staff work constraints, distance to travel to course, timing of course, course fitting in with family and lifestyle, concern around 
staff attrition, tension between policy driving towards improved skills and HE and the care sectors unwillingness to engage beyond statutory skills
Theme 6.
Explore: 
What can the LLN do to help staff engage with higher skills courses (level 4 and above)




eg with would be the most useful curriculum?

Theme 7.

Explore: 
Are any developments in place aiming to realise government targets? 


eg engaging vocational learners with higher education, reducing skills deficits.

Theme 8.

Explore:
How can we improve work based employer led learning into and through Higher Education?


eg Foundation degrees, e learning, action learning and multi professional learning, flexible approach.

Theme 9. 

Explore: 
How can we involve more employers in developing and promoting learning and development 


eg improved links with colleges and universities, skills analysis/succession planning?
Theme 10. 

Explore:
How will the personalisation agenda effect learning and development?




How will learning and development strategies change?
Close Discussion

· Summarise main points, ask if there are any questions, thank participant for their contributions.

Appendix 9 Local Authority Key Staff Interview Schedule
Key local authority staff interview schedule

Checklist:


· Tape recorder and tapes /microphones / batteries

· Refreshments on arrival

· Clock

· Informed consent

· Bullet points from Leitch review

Introduction:

· ‘Icebreaker’ –introduction of researcher and project. 

· Format – Why we are here. Value of contributions. Agreement to tape recording. Stress anonymity. When we expect to finish. 

Topics for discussion

Theme 1.


Explore: 
Are you aware of any learning and development has been accessed by staff?




Positive




Negative

Theme 2.

Explore: 
Has any of the learning and development accessed made a difference to the service provided?




In what way?


Theme 3.

Explore: 
Has any of the learning and development accessed made a difference career pathways?




In what way?


Theme 4.


Explore: 
Are there any plans for staff to access more learning and development?




Do staff have a written training plan?




Is there any specific learning and development that is needed?




Will this make a difference to the service provided?




Will it make a difference to career pathways?

Theme 5.

Explore:
Are there any barriers to learning and development?

eg Time, funding, staff motivation/self-belief, lack of study skills, staff work constraints, distance to travel to course, timing of course, course fitting in with family and lifestyle, concern around staff attrition, tension between policy driving towards improved skills and HE and the care sectors unwillingness to engage beyond statutory skills
Theme 6.
Explore: 
What can the LLN do to help staff engage with higher skills courses (level 4 and above)




eg with would be the most useful curriculum?

Theme 7.

Explore: 
Are any developments in place aiming to realise government targets? 


eg engaging vocational learners with higher education, reducing skills deficits.

Theme 8.

Explore:
How can we improve work based employer led learning into and through Higher Education?


eg Foundation degrees, e learning, action learning and multi professional learning, flexible approach.

Theme 9. 

Explore: 
How can we involve the local authorities in developing and promoting learning and development?


eg improved links with colleges and universities, skills analysis/succession planning?

Theme 10. 

Explore:
How will the personalisation agenda effect learning and development?




How will learning and development strategies change?

Theme 11.

Explore:
Are the people responsible for commissioning beds influenced by any aspect of training and development?



What influences that decision?



Positive influences



Negative influences
Close Discussion

· Summarise main points, ask if there are any questions, thank participant for their contributions.
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