[image: image1.jpg]Lifelong Learning Network
Staffordshire, Stoke-on-Trent, Shropshire, Telford & Wrekin




‘TEN MINUTE TABLE PRESENTATIONS’ (3.OOPM – 4.00PM)

Our dissemination table presentations will give our delegates concise information on just some of our LLN achievements and collaborations. On arrival and registration at our LLN Stakeholder event it is important for all delegates to note the number on their name badges –this will indicate which table you should attend at 3pm. Delegates should then work around the tables in numerical order and within the hour should have viewed each table presentation. 
TABLE 1 – Tim Crossfield LLN Public Sector and Services Coordinator & Julian Hollington, City of Wolverhampton College

 

This table will be hosted by Tim Crossfield from the Lifelong Learning Network Public Sector/Public Services Discipline Group and Julian Hollington from City of Wolverhampton College. Julian was the Key Proposer for pulling together all the required processes for validating a Uniformed Public Sector Foundation Degree, funded by the LLN and validated through the University of Wolverhampton. He will be able to reflect upon the challenges of undertaking such a task, the barriers that were successfully overcome in order to progress the award, how the College managed to engage Public Sector Employers, (such as the Fire Service), and how there was an opportunity to develop collaborative working with Staffordshire University, facilitated by the Lifelong Learning Network. Tim will primarily be there in support of Julian and will be available for discussion and/or questions, as will Julian.
TABLE 2 - ‘Making, Building and Maintaining Relationships’ with LLN Health & Social Care and Cross Cutting Themes Coordinator Anne Longbottom and Ian Carruthers – Education and Training Manager UHNS

Following on from the discussions at “Living the Legacy” this table will focus on how the LLN has developed good working relationships locally with partners within the network, regionally and nationally with a variety of organisations to provide opportunities for vocational learners who might not normally enter higher education to do so.

Ian Carruthers from the University Hospital of North Staffordshire will give an employer perspective of how through working with the LLN opportunities for staff to access higher level learning has been achieved and relationships developed with higher education providers that will be sustained after the life of the LLN.

Anne Longbottom will use examples of work that has been undertaken in the thematic and discipline groups locally, regionally and nationally to demonstrate how partnership working has benefitted learners and provide an opportunity for delegates to discuss how they might maintain relationships they have developed after the life of the LLN.

TABLE 3 - Research in the LLN: what difference have we made?
This table will discuss a variety of projects that have been carried out by the research team within the LLN and also research which has been carried out as part of projects funded by the LLN. 

It will give participants an opportunity to discuss successful examples of how research can contribute to developing new curricula and progression agreements as well as engaging learners into and through higher education.

For example, a research project investigating why the numbers of women going into engineering higher education courses are so low, despite many initiatives to reverse this trend has recently made a number of recommendations that the LLN are taking forward. This includes bringing together a variety of information that teachers in schools and colleges can access including case studies and information, advice and guidance for learners. 

Additionally this will be an opportunity for participants to learn more about the way in which the LLN are evaluating all its funded projects. The bids that have been funded through the LLN have ranged from curricula development including undergraduate, postgraduate and accredited continuing professional development, progression agreements, research studies, events & conferences to an Island in Second Life. 

TABLE 4 - Progression & Apprenticeships – Kevin Buckley

Kevin Buckley will present examples of the LLN’s achievements in establishing and promoting progression agreements for vocational learners.  He will also outline recent work aimed at improving progression rates for apprentices including an apprenticeship recognition scheme which is being piloted with HE providers in the West Midlands. Under the scheme providers who display a positive attitude to applicants with the advanced apprenticeship qualification will receive a National Apprenticeship Service badge of approval.

TABLE 5 - Adrian Pitt, LLN IAG Consultant - The Positive impact of Progression Workshops 

Adrian Pitt talks about his role with work-based learning providers and colleges around raising awareness of progression opportunities beyond NVQ Level 3. He also highlights how his CPD workshop for staff, “Pathways to Progress” has been positively received and is changing mindsets in terms of where and how providers should be promoting progression as part of the “learner journey”.

In addition, David Round, LLN IAG Coordinator will discuss the work of the LLN in the areas of IAG, Student Support and Progression Agreements in the context of both sustainability and also, the post-Browne and post-public spending review environments. 

