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“Living the Legacy”...

beyond the lifetime of the
Staffordshire, Stoke-on-Trent, Shropshire, Telford & Wrekin LLN
Wednesday, 29th September, 2010.
The Lewis and Holtom rooms, Rodbaston Hall, Rodbaston Campus, South Staffordshire College, Penkridge, Staffordshire. ST19 5PH.
Session 1: IAG, Work-based Learning and Progression

In this session, attendees will be invited to participate in a thematic discussion about some of the key legacies of the LLN’s work in the areas of IAG, work-based learning and progression. Participants will receive a short briefing about the work of the LLN in this area and this will introduce a discussion about those projects and activities that the LLN feels should be sustained after the end of the LLN. 

The areas to be discussed will be: - 

1. Information and Advice resources developed by the LLN in partnership with Aimhigher (ALPS and the LLN IAG Hub);

2. Supporting the progression of work-based learners through engagement with work-based learning providers and the delivery of staff development and  IAG support;

3. HEI entry requirements for Advanced Apprentices

4. Building on the LLN’s research into the retention and progression of vocational learners

As part of the discussion of this work, participants will be encouraged to consider a number of options to sustain this work and it is hoped that collective agreement across the partners of the LLN can be reached about these. 

Session 2: Progression Agreements

The session will open with a brief review of the LLN’s achievements in securing a wide range of progression agreements for vocational learners. Participants will be invited to consider making a positive commitment to maintaining their own institution’s agreements beyond the life of the LLN and to consider the challenges this may present in current circumstances. 

This will be followed by an outline of work in progress on apprenticeship progression, including the expansion of progression opportunities through the creation of new higher apprenticeship frameworks.  Information will also be provided about a proposal which has been put to the National Apprentice Service for a ‘kite-mark’ award for HE providers who welcome and encourage applications from advanced apprentices. Participants will be asked for feedback on these developments and for expressions of interest in the proposed ‘kite-mark’ scheme.

Session 3: Maintaining Relationships
This session will offer delegates the opportunity to discuss how the multitude of effective relationships between Higher Education Institutions (HEI's). Further Education Colleges, (FEC's), Employers and Training Providers, (TP's) that have been fostered by our LLN can be maintained locally, regionally and nationally. The session will start with a short review of how relationships have developed during the lifetime of the LLN, leading to a discussion as to how these relationships might practically be maintained after the end of the LLN. Discussions will be focussed on three levels where we believe that effective collaborative working relationships can be maintained:
1. At a strategic level – for example College Principals, Heads of Departments, business leaders – people who can influence the direction of an organisation

2. At a management level with a subject focus – such as Deans of Faculty, Principal Lecturers, employers, training managers

3. At a subject level – for example lecturers, training managers, employers

 

As part of the discussion participants will be asked to consider different levels of commitment to maintaining relationships and it is hoped that a collective agreement can be reached as to how this can be taken forward.

For more information visit www.llnstaffordshireshropshire.org/content/news-and-events.










