[image: image1.jpg]Lifelong Learning Network
Staffordshire, Stoke-on-Trent, Shropshire, Telford & Wrekin




Public Sector Discipline Group Minutes 
Held 10.00, 17th April 2008  
Priorslee Hall - Telford 
ATTENDANCE

Barbara Gwinnett, (BG), 
Dean of School, Chair, University of Wolverhampton

Tim Crossfield (TC), 
Lifelong Learning Network (LLN) Coordinator

Amelia Rout (AR), 

Lifelong Learning Network Research Officer

Clare Keegan (CK),

Lifelong Learning Network Employee Liaison 

Tina Richardson (TR), 
Staffordshire University
Claire Boliver (CB), 
Tamworth & Lichfield College 

Enda Donnelly (ED), 
Stratagia Consultant

Mike Townsend (MT),
University of Wolverhampton

John Ironmonger (JI),
Telford College of Arts & Technology (TCAT)
Rupert Simpson (RS), 
University of Wolverhampton

Jatinder Shaheed (JS), 
Lifelong Learning Network administrator
APOLOGIES FOR ABSENCE
Silke Machold

Mark Webster

Sue Meredith

Barbara Emadi-Coffin

Carol Thomas

Richard Jones

Bernadette Shenton

	
	
	ACTION


	1.
	MINUTES OF THE MEETING OF 17TH JANUARY 2008 AND MATTERS ARISING
Minutes of the last meeting agreed as a true and accurate record.

	

	2.
	PROPOSAL BIDS AND DECISIONS
A) Barriers to Learning follow up (TR) TR confirmed the Barriers to Learning was presented to Jill Ward. Discussed how research is used when developing qualifications. BG noted that as proposals go forward, feedback can included. 
Action – TR to distribute this report to all.

B) Accrediting Equality & Diversity Training (ED) 
Enda discussed the draft report. The Telford & Wrekin Council is very keen and looking at what they are currently developing and what their potential is. The report identifies the two councils and how they deliver training, when and how it is assessed, etc. Staffordshire Council expressed an interest at a later stage than Telford & Wrekin Council. 
It was discussed that all staff need a basic awareness to ensure they are familiar with the framework. This would benefit Equality & Diversity Management in both councils as it would allow for career progression. 
The key things highlighted from the report were to ensure consistency, councils undergoing change, capacity in terms of time/energy and to deliver accreditation. 
The report identifies Equality & Diversity training and what individuals would be interested in to ensure appropriate training is available, as this could work in a flexible way.

Staffordshire Council have some internal difficulties (internal restructuring) which prevent them from doing much, but have expressed an interest in this and would like to be kept updated with this.

West Midlands Police may be interested in this, CK confirmed that she is meeting Staffordshire Council who may also be interested in this and will report back to the next meeting.
Accreditation – from level 3/4 is the target to aim at. Discussion around the credits and hours, where it may be better to have smaller bite size credits.

Conclusion – There is a market for this, which needs to be tested through Staffordshire University if they want to do this. It needs to be accessible and flexible. 

JI confirmed that TCAT offer an Equality & Diversity training, as do  University of Wolverhampton and suggested they could come together to look at occupational roles/responsibilities.  
Comments – CK will be meeting managers at Staffordshire Council to ask their opinions on Equality and Diversity training and identify the market need. 
Discussions concerning the credits of the programme, where RS suggested a ½ day course as a starter with 5 credits, ED states CPD could be used as evidence, an assessment and maybe a certificate which could be used as a stepping stone for further qualifications. 
MT states there is a potential market, where there are over 200 team leaders within the council and research needs to be done. 

The report has been completed up until the recommendations and is not yet complete. Once this has been approved the councils will take this forward. LLN is to do the market research and testing the market / universities / colleges to do the redevelopment of courses.

Actions – TC to talk to Marie Whitefoot on how Telford & Wrekin Council would like to take this forward and feedback to the group.

              - ED to redo the report with 3 year recommendations.
C) Foundation Degree (Community Regeneration) (TC) 
TC discussed this project proposal and confirmed there is a demand for a degree in Regeneration. It was agreed that someone needs to champion and bring this project forward, where we will be buying the time of an individual – Phil Whitehead. 
The project proposal is to start September 2009 where it was discussed on 16th April 2008 that an early start would not be advisable. 

The project was approved in principle by the LLN team.

Staffordshire University have Economic & Social Regeneration (ESR) unit, with short courses, seminars, a CPD and post graduate. There are modules that can be used from Keele University / University of Wolverhampton and Staffordshire University. 

JI confirmed that TCAT would be interested, where they have a level 2 Community Development degree and are looking for progression routes. 
CB confirmed that Tamworth College would be interested in this and identified the need for FE partners to be on board. (to be involved in the delivery)

AR raised the question of finance, where it was identified that £2000 was not inline and TC confirmed will amend the figures.

Flexibility of the proposal was discussed, where students can move around between colleges and can take the modules with them. TC confirmed this was discussed at the earlier meeting, where it was identified that students do not want to travel. Market research needs to be done in this area.

Outcome - This project proposal was approved. Jill Ward to sign this off once TC amended finance figure.

D) CPD Development for Teaching Staff (TC) 
This project proposal is not ready to be approved just yet. The proposal is to prepare academic staff to ensure student journey enhances progression. 
TC needs to look at the proposal as this looks expensive and finances need to be reworked.

TR confirmed that it is worth investigation whether this is covered already due to regeneration within the area.

CK confirmed that Rosie Borup (Technology Coordinator) is currently doing some work into this and TC will meet with her and Wendy Munro and bring this back to the group.

BG noted that progression was not addressed in the proposal, which may be a concern and that this needs to be looked into. We need to identify whether it is required, what it is and if we are the right people to deliver it.

Outcome – The proposal was not agreed. TC to arrange a meeting with Wendy Munro, Rosie Borup and Barbara Miller to discuss this further.
E) Research Plan (AR) 
The potential research projects was looked at, where AR suggested that we bid for some funding. Part of AR role is to facilitate others to do research. If HEI’s/Universities want help them can contact AR. TC would like to discuss uniformed services and will arrange a meeting with AR, ED, TC, CK. 

Action – AR to arrange a meeting
F) Future Projects 
Foundation Degree in Legal Practice 
Peter Jordan is to complete the proposal. There are some complexities in law, law bodies and law qualifications, etc. The proposal looks at the law professions including Paralegal’s who want the qualification and there is an identified need for this foundation degree. Peter Jordan to prepare the proposal.
It was agreed that there is a need to avoid crossover, where Public sector links with Health, Crosscutting Themes, etc. CK confirmed she will require some direction from TC to which employers to approach.

TC confirmed he is visiting Shropshire Council and CK will come along to the meeting. 

TC will be looking at the uniformed staff and where the LLN could support the Fire Service.

Access to MA
BG confirmed that creating access to MA’s, access to post graduate and maybe topping up of a degree will lead to progression. It needs to be discussed with employers if there is a market for this. 

Pubic Sector Interpreting 
MT asked whether there was any programme for languages, deaf people, etc. JI confirmed that Telford & Wrekin Council run a deaf service but it is impossible to deliver a course. This is a good research idea to develop an award, which is something AR could do. There is a need to keep up with change in demand (languages). Modern languages were discussed, where language requirements change and there is a need for specific training.

	TR
CK

TC

ED

TC

TC
AR

	3.
	EVENTS ATTENDED 
LLN Chairs Meeting (January 2008)
TR attended the last meeting which was a very positive meeting. The chairs felt a little confused on how to write project proposals and funding, etc. The new project criterion is now available. 

Stakeholders Meeting (February 2008)

BG discussed issues regarding effectively communicating with HEI’s / FE’s. There was positive feedback from the appropriate project proposals coming in. There is more awareness of the LLN and the message is getting across what the LLN can do.
LLN Information Giving Day event (April 2008)
Birmingham, Black Country, Solihull and our LLN event was discussed by BG, who confirmed the event went well. Geographical borders were discussed and Jill Ward and Patrick Heighton will met to discuss how to facilitate cross-border working.
TC discussed the Regeneration proposal and felt a good outcome of the event and commented it was nice to see what the other LLN is doing. 

CK discussed the Foundation Degree Forward (FDF) event on how we engage with employers, gaining feedback from employees, etc. FDF work with large organisations in all sectors and develop business FD’s. 
MT discussed employer awareness of FD’s, where it is identified to be low in the public/private sectors. If the businesses invest their staff in taking FD’s then they are more likely to be loyal to them. 
Forthcoming Events

1. Digital Media & Design – 2nd June 2008
2. Information Technology Business Management – 26th June 2008

	

	4.
	A.O.B
The LLN website is being developed and the content is currently being worked on. There will be a section on Public Services, where upcoming events, project proposals and minutes of the meeting will be uploaded onto.
The website is due to be launched by the end of June 2008 and has an address of www.llnstaffordshireshropshire.org.

Once the website is up and running, we will want to encourage people to visit it.

	

	5.
	DATES OF NEXT MEETING
17th July 2008 at 10:00 in the Professional Development Centre of the Staffordshire University within the Nelson Library at the Beaconside campus.
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