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Minutes of the
IAG & STUDENT SUPPORT GROUP

Wednesday 4 February 2009
Keele Management Centre Keele University

	Peter Haycock (PH)
	(Chair) Head of WP and LLN Keele University

	Penny Copestake (PC)
	Administrator (Minutes)

	David Round (DR)
	LLN – IAG and SS  Co-ordinator

	Lucy Schlappa (LS)
	Burton College

	Phil Maddocks (PM)
	Career and Progression Advisor, City of Stoke on Trent Sixth Form College

	Amelia Rout (AR)
	LLN – Research Officer

	Jane Dunning (JD)
	Careers Co-ordinator, Stoke on Trent College

	Pauline Tee (PT)
	Regional Development Worker, Unionlearn TUC

	Ian Carruthers (IC)
	

	Karen Wilcox (KW)
	Stoke L.A.

	Joyce Everall (JE)
	Staffordshire University

	Helen Thurston (HT)
	Staffordshire University

	Nigel Baxter (NB)
	Careers Manager, Tamworth & Lichfield College


	1.0
	Welcome and Apologies
	Action

	
	Peter Haycock welcomed members of the group.
Apologies were received from Kirsty Arkinstall, Mark Kent, Marie Powell, Brenda Jackson, Dave Reynolds, Carole Devine, Steve French, Steve Lovatt, Kylie Cross, Ken Ryder, Judith Robinson, Emma Reed and Linda Burgess.

	

	2.0
	Minutes of the last meeting 3 December 2008
	

	
	The minutes were accepted as a true record.

	

	3.0
	Matters Arising
	

	
	3.1 Scoping the gap in IAG regarding funding for HE study for non-traditional learners (Keele University)

This proposal had previously been approved by the Group and it was reported that the research resources had been found internally within the LLN and that it was in progress.
3.2 Mobile Learning (Keele University)

The Chair reported that Dr Bostock – the project sponsor from Keele - was looking at working in conjunction with Staffordshire and Wolverhampton Universities on this project
3.3 LLN IAG Portal

This project was previously approved in principle. Costs have now been finalised (£23,000) and the project will be a joint one with the Birmingham, Black Country and Solihull LLN and with Aimhigher.  There is an issue about the sustainability of the project as both Aimhigher and the LLNs are time-limited projects. The LLN Director has taken this issue to Steering Group and a Sustainability Sub-Group has been established to look at this wider issue for aspects of the LLN’s work. 3.4 Development of Level 5 Award in Advice & Guidance

Members were reminded that this proposed project was currently trying to establish the nature and level of demand for a possible CPS award.  The Secretary  circulated some analysis on the questionnaires received. 45 questionnaires were returned, of whom  17 were from learners currently studying for an IAG qualification. 12 out of the 17 were studying an in-house IAG programme linked to Nottingham Trent University with Connexions.
The Co-ordinator reported that an attempt was being made to increase the number of responses and then to reconvene the feasibility group to discuss the results.

3.5 AP(E)L Project Proposal
The Co-ordinator explored with the Group the value and feasibility of producing an IAG Resource for IAG practitioners and for potential learners about how AP(E)L was organised at the Network’s institutions.  It was suggested that this might be a staff development activity for IAG workers with some resources so that advisors were able to help learners find out about how to accredit their certified and experiential learning. 

The Group recognised that this an ‘opaque’ area for potential learners and the Co-oridnator reported on the information available on HEI websites in this area.

There was general support for the idea of doing some work in this area and the Group looked forward to receiving a proposal

	

	4.0
	Updates
	

	
	Amelia Rout gave an update on all projects within the LLN. A document showing all projects will be circulated with the IAG papers for the next meeting.
	PC

	5.0
	Project Monitoring
	

	
	The Coordinator presented the Project Monitoring reports. Attention was drawn to the Bize Sized Project with Stoke-on-Trent College. Jane Dunning from the college reported on the project and noted that   although the courses have been marketed via the college’s normal channels,  the uptake by learners had been small (2 learners). In discussion it was noted that the course attracted a certificate (Steps to HE). The college had requested that the costs it had incurred in the marketing of the project could be funded (£250). This was agreed by the Group. 
	

	6.0
	Funding Bids to the LLN IAG & Student Support Group
	

	
	6.1 National Occupational Standards Diagnostic tool for employer/employee training needs (updated proposal from last meeting - University of Wolverhampton)

This item was deferred to the next meeting as the project sponsor – Tricia Cooper, Associate Dean, School of Art & Design, University of Wolverhampton wasn’t available. 
6.2 Conference proposal (with Birmingham, Black Country & Solihull LLN – updated from last meeting) 

This iteam was also deferred. 

6.3 Development of new progression routes for the Certificate/Postgraduate Diploma and MA  in Industrial Relations /HR (Steve French)

You haven’t said anything here?


	

	7.0
	Train to Gain – Paul Lowe (Provider Relationship manager, Business Link)
	

	
	Paul Lowe gave a presentation on his involvement and role within Train to Gain which was well received by the Group. Paul was thanked for his input and it was agreed that a copy of the presentation should be circulated to members. 

	

	8.0
	Updated IAG & Student Support Action Plan & Budget Summary
	

	
	8.1 It was noted that the updated Action Plan had been made available on the website at www.llnstaffordshireshropshire.org. There were no questions regarding this document.
8.2 The updated budget summary was been circulated to the group. There were no questions regarding this document.


	

	9.0
	AOB
	

	
	None reported.
	

	10.0
	Date of the next meeting
	

	
	Date of the next meeting Wednesday 8 April 2009 2.00-4.00pm Keele University, Room TBC
	PC
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