Staffordshire, Stoke on Trent, Shropshire and Telford and Wrekin Lifelong Learning Network   

Progression Co-ordinator’s Report – 9th December 2009 
1.
Progression Agreements

1.1.        Development of Agreements  


The LLN has now exceeded the development of progression agreements as set out in the Business Plan, but continues to develop these where partners feel there is a need.  In summary:

	Agreements developed 
	With whom 
	Potential numbers of learners 

	14-19 Diploma 


	All 4 local authorities and HEIs in Network 
(Harper Adams excluded) 

	?

	Access Diploma  


	Wolves, Staffs and Keele plus 10 colleges across LLN area 

	1,000 +

	BTEC Learners 


	A range of agreements from BTEC learners, mostly smaller agreements.  Large Arts agreement with Staffs     

	1000 + 

	NVQ Level 3 and Advanced Apprenticeship Learners  


	Four large providers in Shropshire agreement with Staffs.  Wolverhampton currently working on a similar agreement.    

Three providers in an agreement based in Staffordshire 

Currently working with the  Staffordshire Provider Association to establish an agreement with all of it membership         

  
	Shropshire Providers 1,000 + 

	Other  - from HNCs/HNDs and and Fd between HEIs 

	Three agreements that highlight progression for learners where progression is not offered in their home institution   

	70-100 learners 


1.2 
Progression Agreement Promotion  
Many of the larger progression agreements e.g. diplomas, Access, are having some IAG work developed to help promote them.  These materials have been drawn up in consultation with tutors and IAG colleagues connected to the different awards.       

1.3 
Progression Agreement Monitoring and Impact  

Monitoring the number of learners progressing through on agreements remains a significant challenge for all LLNs.  This LLN has now agreed to three x 0.5 posts being hosted in the three HEIs most actively engaged in progression agreements; Staffordshire, Wolverhampton and Keele.  

Post holders will be required to establish ways of tracking learners applying, and progressing onto their awards, via progression agreements.  This will enable the LLN to assess the impact of agreements; support the LLN Director in completing monitoring returns for HEFCE; and enable individual HEIs to make some judgements regarding sustaining agreements after the lifetime of the LLN.                 
2.
Progression Curriculum  
The Skills for HE module has been delivered to approx 110 learners and an on-line version is hoping to be piloted with a private training provider      

3. Progression Budget 

Currently £59,350 of the £71,000 for this year (ending August 2010) has been allocated to projects and progression activity. Please refer to Progression Projects Spend and Monitoring spreadsheet (sent separately).       

Wendy Munro 

Progression Co-ordinator

Dec 2009 

